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Message from the Chair of Governors
Welcome to our Annual Governors’ Report
Croeso i’n Hadroddiad y Llywodrsaethwyr Blynynddol
I am pleased to present this retrospective report from Governors for the last academic year.
2018-19 was a year of transition. In many ways it was not an easy year but we also mustn’t forget how
much was achieved, experienced and enjoyed by our school community. Schools will always go through
periods of change and transition but it’s the reaction to this that is important. We are extremely fortunate
to have had a fantastic network of support in place to allow us to move forward and to innovate. All types
of organisations, not just schools, can benefit from fresh ideas and new approaches.
It was important that we shared with you through the year where improvement was needed. However,
this Annual Report will also signpost you now to the achievements and successes that resulted from recategorization, inspection and perhaps most significantly, a change in school leadership.
The Report and Outcome of the Estyn Inspection
As you know we were inspected by Estyn between 12th-16th May 2019. We were very pleased to achieve 4
“Good” judgements considering our categorization as an Amber school in Autumn 2018. It shows how
much progress had been made in a short space of time. Governors have seen even more progress being
made since then. Here are some quotes from our report which we feel truly reflects the essence of our
school:
•

•
•
•
•
•

“The school is a very caring community with an inclusive and happy ethos. The staff encourage
pupils to work together and be considerate of others. As a result, pupils are generally confident and
treat others with respect, and their behaviour is good.”
“Nearly all pupils behave well in class and around the school.”
“Pupils generally have good attitudes to learning and are keen to do well.”
“Most pupils feel safe and secure in school. They enjoy coming to school, have good networks of
friends and strong working relationships with staff.”
“The school has developed a valuable and successful relationship with parents.”
“The governors provide appropriate levels of support and challenge to the school. They have
managed a period of change in leadership well…to maintain provision to support the pupils’
progress and wellbeing.”

The leadership element is described as “Adequate & Needs Improvement” (strengths outweigh
weaknesses, but important aspects require improvement), because of the well-documented changes that
had occurred through the course of 2018-19. Mr Gough’s permanent appointment, though, will now bring
a lengthy period of stability, positive change and improvement.
As a result, we now have an Estyn monitoring process, in order that they assure themselves that the
positive changes they witnessed during their visit in May 2019, have been embedded and built upon. They
will return in Autumn 2020 to monitor progress and our Post Inspection Acton Plan (P.I.A.P.).
Turning to the Annual Report itself, the data in the Report is from the end of the summer term 2019. We
are required to present information identified on a checklist dictated by the Welsh Assembly Government
(WAG). You will also find a summary of events the pupils have taken part in and a selection of photos that
we commissioned from the pupils to reflect a snapshot of the year.

Work of the Governing Body
I am incredibly grateful to my Governor colleagues for all the additional work this year on top of “ordinary”
governor work. Headteacher recruitment, categorization and inspection are very time consuming and all
this is done on a voluntary basis, often in their own spare time and often built around their own
professional and family commitments. In addition to this, some Governors continued their excellent work
in running lunchtime/after school debating & gardening clubs, by helping out in the school office and in
assisting with FROGs events.
As a Governing Body we are strategically supporting the school and part of this role is monitoring school
data. I would urge you to take some time to look at the good results, at the end of this Report. There were
some areas which needed strengthening – more challenge for our more talented and able and further
opportunities for extended writing for example. Staff have been working hard to address these and
Governors will continue to monitor progress in these areas.
As ever, “Pupil Voice” is such a key element at school and we have been very keen to incorporate that in
our work too. We heard presentations from the School Council and the Community Ambassadors. These
pupils were confident, engaged and articulate. Da iawn!
The Governing Body
Our Governing Body continues to evolve. We said goodbye to Staff Governor, Mrs Kerrie Grosvenor and
welcomed Teaching Assistant Jackie Williams to the Governing Body. We said farewell to Mrs Sarah Coe in
this year and thanked her for her work as a Parent Governor. (This vacancy has been filled in the current
academic year.)

A Note of Thanks
This past year saw the early retirement of Headteacher Nicola Sutherland after 10 years at Goytre Fawr.
We thank Mrs Sutherland for all her hard work during this time. Appointing a new Headteacher is a lengthy
exercise and also requires the successful candidate to give notice to their existing school. We were
therefore extremely grateful that Lisa Wilkinson agreed to step up as Head of School and that Richard
Brunsdon, Headteacher of Cantref Primary agreed to join us as Executive Headteacher. Both were able to
guide the school through this interim period and Governors would like to thank them for all their hard
work.
Governors were thrilled to appoint Mike Gough as our Headteacher. Mr Gough came with an outstanding
reputation and a passion for education. We were indebted to him, and his existing school for releasing him
early to enable him to steer us through a successful Estyn Inspection. Mr Gough took up his post
substantively on June 3rd 2019 and has settled in so well, it feels like he has been here for years!
I would also like to extend my thanks to all those at Goytre Fawr Primary School, not just to the Head and
to the teachers but to the teaching assistants and the midday supervisors and our invaluable school
administrator, Mrs Helen Zammitt. All of these people have played a key part in this year of transition.
I would like to extend thanks to the committed members of FROGS. Special thanks to the Chair, Emma
Beer, Rhian Pollard as Treasurer, and Samantha Jones as Secretary. All members work tirelessly to
fundraise throughout the year for equipment, books and Chromebooks and to provide many events to
enhance the school life of our pupils. Particular highlights were the Summer Fayre and Music Festival,
which was combined with school enterprise stalls and the Great Goytre Bake Off. Keep up the hard work!
My thanks must also go to all of you, our parents and carers for the part that you play in your child’s
education. We acknowledge that you have had many questions for us this year (and rightly so) but

ultimately your support has been unwavering. We have seen a transformation in home to school relations
and we have all benefitted as a result.
A final thank you must go to the most important people in our school, the pupils themselves. They
continue to impress us with their confidence, independence, kindness and sense of fun. They have been,
and continue to be, a credit to you all.
You are invited to come along to an open Parent Forum meeting on February 6th 2020 at 4 p.m. to meet
with myself, the Headteacher and the Governing Body to enjoy a cup of coffee and review the last twelve
months. This is a further opportunity to talk to Governors about observations on this last year. We look
forward to meeting with you.
Kathryn Edwards, Chair of Governing Body

A. Details of the arrangements for the next Annual Parents’ Meeting
A meeting has been scheduled for Thursday 6th February 2020 at 4.30pm at Goytre Fawr Primary
School to give parents the opportunity to discuss the Annual Report of the Governing Body 2018-19.

B. Details of any meetings held following a Parental Petition under Section 94 of the School Standards
and Organisation (Wales) Act 2013.
Governors received no petition for a meeting during the year 2018-19 and therefore no meeting was
held under Section 94 of the School Standards and Organisation (Wales) Act 2013.

C. Details about the members of the Governing Body and Clerk
Chair: Mrs. Kathryn Edwards c/o Goytre Fawr Primary School
Clerk to Governing Body c/o EAS, Tredomen Gateway,
Tredomen Park, Ystrad Mynach, Hengoed, CF82 7EH

Membership of the Governing Body
Governor Type
Community
Governor –
appointed by
Community
Council
Community
Governors –
appointed by
Governing Body
Local Authority
Appointed
Governors

Parent
Governors

Staff Governor
Teacher
Governor
Headteacher

Governor
Mr Owen Dodd

Office End Date
27.09.2020

Mrs Felicity Jay
Mr Philip Griffiths
Dr. Janet Robins

17.05.2020
10.07.2022
26.03.2020

Mr Frank Stanton

Mrs Jane Parker
Mrs Kathryn Edwards
Mrs Kate Morris
Mrs Kim Aspland
Mrs Kerrie Grosvenor

15.07.2021-resigned
28.11.18
24.03.23
28.11.22
31.07.2020
27.11.2020 resigned
10.07.19
25.02.2020 - now LA Gov
24.11.2019
27.11.22
28.03.23
24.11.20

Mr Jonathan Small

14.05.2022

Mrs Nicola Sutherland
Mr Mike Gough

Contract ended 31.12.18
05.06.19 start date

Mrs Jane Parker
Mr David Owen
County Councillor Bryan Jones
Mrs Sarah Coe

Observer

Mrs Lisa Wilkinson

16.10.2021

D. Information about the arrangements for the next election of parent governors.
Two new parent governors were elected during 2018/19 with a further vacancy created following the
departure of Mrs Jane Parker who then became a LA appointed Governor. This vacancy has been filled
in the 2019/20 academic year and in addition, Mrs Edwards was re-elected as parent Governor in 2019
so no re-elections for parent governors are imminent (save for any resignations.)

E.

School’s Financial Statement
Due to the constraints of the Welsh Funding system and a reduction in pupil numbers, like many other schools,
the Governing Body were forced to consider measures to avoid placing school in a deficit financial position.
They
consulted on a proposed restructure of our staff and requested volunteers for redundancy. Both Mrs Kath Fitter
and Mrs Kerrie Grosvenor volunteered and their contracts finished in the summer term 2019. The Governing
Body
thanks them for their wonderful professionalism, dedication, care and support of our pupils over many years.
As a result, the following is the school’s annual outturn statement of income and expenditure. We ended up
with a surplus of £2,107 at the end of the financial year 2019.
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Account Description

Variance on
Budget
£

Budget
£

Actual

INCOME
INCOME - GENERAL
0.00
-9,053.00
-746.00
-888.00
-20.00
-79,404.00
-14,830.00
-63.00
-250.00
-42.00

-24,887.00
0.00
0.00
0.00
0.00
-78,301.00
0.00
0.00
0.00
0.00

24,887.00
-9,053.00
-746.00
-888.00
-20.00
-1,103.00
-14,830.00
-63.00
-250.00
-42.00

-105,296.00

-103,188.00

-2,108.00

-613,613.00
-36,408.00

-613,614.00
-36,408.00

1.00
0.00

TOTAL FUNDING INCOME

-650,021.00

-650,022.00

1.00

TOTAL INCOME

-755,317.00

-753,210.00

-2,107.00

377,411.00
231,911.00
23,161.00
31,942.00
0.00
1,183.00
0.00
0.00
24.00
0.00

382,899.00
223,584.00
35,120.00
0.00
300.00
2,000.00
0.00
0.00
0.00
400.00

-5,488.00
8,327.00
-11,959.00
31,942.00
-300.00
-817.00
0.00
0.00
24.00
-400.00

665,632.00

644,303.00

21,329.00

Sanitac Units
0.00
Light Bulbs
0.00
Telephone - Call Charges
749.00
Hardware Rental/ Maintenance.
-4.00
Licences
2,798.00
Residential Trips
120.00
Photocopying.
951.00
Postages
32.00
Financial products and services general fees and charges
837.00
Publications
55.00
Telephone
0.00
Professional And Specialist Fees
336.00
Materials & Consumables.
6,806.00
Subscriptions
4,751.00
Advertising
0.00
Data Protection Registration
120.00
Computer Consumables
6.00
IT Software
-200.00
IT Hardware
126.00
Criminal Record Bureau Checks
362.00
Stationery
33.00
Rental / Hire
1,040.00
Equipment Purchases
768.00
Fire Safety Equipment
0.00
Property Services Fees (Internal)
260.00

300.00
200.00
0.00
7,000.00
2,000.00
0.00
2,355.00
100.00
0.00
0.00
240.00
514.00
9,000.00
574.00
150.00
0.00
500.00
200.00
1,000.00
120.00
0.00
2,268.00
0.00
250.00
0.00

-300.00
-200.00
749.00
-7,004.00
798.00
120.00
-1,404.00
-68.00
837.00
55.00
-240.00
-178.00
-2,194.00
4,177.00
-150.00
120.00
-494.00
-400.00
-874.00
242.00
33.00
-1,228.00
768.00
-250.00
260.00

19,946.00

26,771.00

-6,825.00

760.00
1,988.00
685.00
3,200.00
2,295.00
3,990.00
7,488.00
0.00
659.00
119.00
0.00
949.00
-1,644.00
10,408.00
20,026.00

0.00
850.00
625.00
5,593.00
3,000.00
3,038.00
8,033.00
100.00
3,337.00
400.00
800.00
879.00
0.00
10,105.00
20,646.00

760.00
1,138.00
60.00
-2,393.00
-705.00
952.00
-545.00
-100.00
-2,678.00
-281.00
-800.00
70.00
-1,644.00
303.00
-620.00

50,923.00

57,406.00

-6,483.00

0.00

0.00

0.00

0.00

0.00

0.00

1,578.00
1,000.00
2,650.00
590.00
999.00
2,319.00
2,500.00
2,308.00
5,524.00
2,000.00
5,404.00
10.00

1,578.00
1,000.00
2,500.00
576.00
999.00
1,944.00
2,238.00
1,105.00
5,385.00
2,000.00
5,404.00
0.00

0.00
0.00
150.00
14.00
0.00
375.00
262.00
1,203.00
139.00
0.00
0.00
10.00

26,882.00

24,729.00

2,153.00

Donations
Maternity Compensation
Salaries
School Meal Income
WAG Grants
Joint Financing Contribution
Interest Received
Non WAG External Grants
Before School Club Childcare
TOTAL GENERAL INCOME
INCOME - FUNDING

ISB Base
SEN Contingency Funding

EXPENDITURE
EMPLOYEE COSTS

Teaching Staff
Ancillary Staff
Misc Staff Costs
Supply Staff
Free Staff Meals
Enrolment / Course Fees
Interview Expenses
Advertising
Staff Welfare / HSE
Travelling Costs
TOTAL EMPLOYEE COSTS
SUPPLIES & SERVICES

TOTAL SUPPLIES & SERVICES
PREMISES COSTS

Alarm Systems
Toilet Requisites
Premises Insurance (Schools)
Gas.
Building Improvements / Maintenance
Water Services-Metered.
Electricity.
Pest Control
Grounds Maintenance - Direct.
Security Maintenance.
Security Of Premises.
Refuse Collection
Premises Repairs And Maintenance
Rates
Contract Cleaning - Premises (Direct)
TOTAL PREMISES COSTS
TRANSPORT COSTS

Petrol
TOTAL TRANSPORT COSTS
FAIR FUNDING

Finance & IT (LMS)
Creditors
IT Support
Payroll Services
Governor Services
Client Building Maintenance
Personnel Services
Joint Leisure Facilities
Supply Cover Scheme
Individual Needs
Maternity
Debtor Recharges (Schools)
TOTAL AGENCY AND CONTRACTED
SUPPORT SERVICES
TOTAL SUPPORT SERVICES
TOTAL EXPENDITURE

0.00

0.00

0.00

763,383.00

753,209.00

10,174.00

-755,317.00

-753,210.00

-2,107.00

763,383.00

753,209.00

10,174.00

8,066.00

-1.00

8,067.00

SUMMARY
TOTAL INCOME
TOTAL EXPENDITURE

NET

No gifts or donations were received, or claims made by Governors for expenses.
School Comparative Reports of Performance
The data shown below is the Teacher Assessments for the end of Key Stage 2 (Year 6) at the end of the
academic year 2018/19.
Pupils who achieve Level 4+ are working at the expected level and pupils working at Level 5+ are
exceeding the expected level.
The Core Subject Indicator (CSI) is the number of pupils achieving at least a Level 4+ in English, Maths
and Science. This was a cohort of 24 pupils.

These graphs show the percentage of Year 6 pupils at Goytre Fawr Primary School
achieving Level 4+ and Level 5+ in 2018/19, in comparison to average Welsh and Monmouthshire Schools.

The data shown below is the Teacher Assessed Outcomes at the end of Foundation Phase at Outcome 5+
(expected Outcome) and Outcome 6+ (above the expected Outcome) for the academic year 2018/19.
The Foundation Phase Indicator (FPI) is the number of pupils achieving an Outcome 5+ in all core subjects
(Personal & Social Development, Language Literacy & Communication and Mathematical Development) or
at Outcome 6+ for all the core subjects.

This graph shows the percentage of Year 2 pupils at Goytre Fawr Primary School in 2018/19 who achieved
Outcome 5+ and Outcome 6+ in comparison to average Welsh and Monmouthshire schools.

G. Annual Attendance and Absence Figures
The attendance target set by Governors for 2018/19 for attendance was 96%. The actual result was an
attendance figure of 95.85%. This placed us in quartile 1.
Unauthorised attendance marks for 2018/19 was recorded at 0.33%
Authorised marks for absences in 2018/19was recorded at 3.82% in 2018-19.
H. Transition
The schools that Year 6 children moved on to at the end of the last academic year were as follows:
Caerleon
1

King Henry VIII
20

West Mon
1

Rougemont
2

We work closely with our secondary schools to ensure a smooth transition from Year 6 at Goytre Fawr
to Year 7 at the secondary school. Links between the schools have been forged and many
opportunities, such as visits, sporting activities or special lessons have been developed to further aid
transition from primary to secondary education.
Transition starts when pupils are in Year 5 with full day visits including taster lessons. There are more
regular visits when pupils are in Year 6 and school ALNCos meet in the summer term to share
information about children who have additional learning needs and the strategies that will be required
to ensure as smooth a transition as possible.
Pre-Schools
We continue to work very closely with the pre-schools in the local area i.e. Little Stars, Llanover Day
Nursery, Little Chums, Poppies, Sunflowers, Usk Nursery and New Inn to ensure that the transition for
those children starting at Goytre Fawr Primary School is made as smooth as possible. This includes the
children attending taster days, Christmas Concert and transition days including staying for lunch.

I.

Community Links
Governors recognise that Goytre Fawr Primary School continues to value the importance of developing
communities through visits, assemblies, inviting visitors into school, concerts and special events. They
involve pupils in the local community, not only to enrich their education but also so that they learn
how to participate in a practical way in the life and concerns of their neighbourhood and communities.
Working with parents, local residents, the business community, public services, and voluntary services
teaches the children to become active citizens. Events which involved the community and our pupils in
2018/19 were:
•
•
•
•
•
•

Year 4 helped in the Community Garden led by Dr. Robins;
Volunteers from the community continue to come into school to assist with reading (including
Welsh), to help small groups with literacy games and handwriting and to facilitate our library;
PC Cath comes into school regularly to work with our children on personal and social issues;
Local community faith leaders attend school on a regular basis including a Belonging and Believing
Event with Capel Ed and St Peters.
Year 1 hosted a Fairtrade afternoon tea, inviting into school many members of the local community
Goytre Wharf visit where the Eco Committee members helped to design play equipment and
representatives from school sit on “Friends of Goytre Wharf”

•
•
•

Fantastic continued support from Melin Homes again – for example providing transport for a
variety of pupil events.
Summer Fayre and enterprise stalls including many volunteers.
Inviting parents, carers and the community to Sports Day and Christmas productions.

Goytre Fawr Primary School FROGS (PTFA) Report
The schools PTFA – also known as FROGS (Friends and Relatives Of Goytre School) is run by a small
group of parent volunteers. The aim of FROGS is to raise funds to purchase items and school
equipment to enhance the school curriculum and to provide extra resources that may not be covered
by the school budget.
Last year saw FROG’s raise significant amounts of money through many different events. They raised
enough money to fund a £3,000 contribution towards ICT at Goytre Fawr Primary School. This helped
to improve the provision the school was able to make and allowed x30 Chromebooks and a charging
trolley to be bought (with match-funded grant monies from school).
They have continued to successfully fundraise throughout the year.
At the end of September 2018, we held the GREAT GOYTRE BAKE OFF! This was held in the village hall
and thanks to donations from local companies and businesses donating prizes and themselves as
judges we managed to make just over £500.00. This event was particularly well received as we opened
it to the whole village instead of keeping it within the school. We raised considerable funds from the
Christmas fayre, selling refreshments at the Christmas concerts and the Summer Fayre.
We once again donated Year Books to the leavers of year 6, as a reminder of their days at Goytre
School, as well as providing crackers for the Christmas lunch and Easter eggs for each of the children.
The Governing Body extends its thanks for the time and effort given by members of FROGS and its
invaluable contribution to the school.

J.

Most recent targets for improvement and for reducing absences agreed by the governing body with
the local authority
Attendance is regular feature in the school’s newsletters to parents and carers. It actively discourages
the taking of term time holidays. A ten-day holiday during term time is just over 5% of the school year.
In order for a child to achieve success and to reach their potential, it is vital that they have excellent
school attendance.
The school is working with Helena Knott, Education Welfare Officer to assist families with attendance
matters.
Academic Year
2014-2015
2015-2016
2016-2017
2017-2018
2018-2019

Attendance target
96.4%
95.8%
96%
96%
96%

Attendance percentage
95.2%
96%
95.6%
95.2%
95.85%

K. Sports and Extra-Curricular Sports Activities
Goytre Fawr Primary School continue to utilise specialist sports coaches and staff to help deliver both
curriculum and extra-curriculum activities. This includes:
•
•
•
•
•
•
•
•

Cricket coaches
Tennis sessions with coaches from Usk Tennis club
Multi-skills
Inter-school swimming gala
Sports Ambassadors – Two Year 6 pupils who amongst their initiatives to get school active was to
set the whole school ‘Activity Challenges’ during Christmas 2018 and Easter 2019.
Football
Netball
Non contact rugby with Community volunteers and Mr Wadsworth

Other Extra-Curricular activities include:
• Chess
• Debating Club with Chair of Governors Mrs Edwards
• iPad club
• Gardening Club
• Zumba with parent, Mrs Anderson
• Mathletes with Mr Small

L.

Policies Reviewed and Adopted for Academic Year 2018-9

•
•
•
•
•
•
•
•
•

Performance Management
Behaviour
Anti bullying
Marking, Feedback and Presentation
Teaching and Learning
Child Protection and Safeguarding
Health & Safety
Health Needs
Complaints Procedure (reviewed, still in line with All Wales policy and procedures)

In addition to the above policies the Governors formally adopted all relevant Monmouthshire County
Council policies.

M. Term dates and sessions times

Term Dates 2019-20
Term Starts/Finishes

Half term break
th

Term Starts/Finishes

Autumn Term
2018

Monday 2 September Friday 25th October 2019

Monday 28 October
- Friday 1st November
2019

Tuesday 5th November Friday 20th December
2019 at 3.30pm

Spring Term
2019

Monday 6th January Friday 14th February 2020

Summer Term
2019*

Monday 20th April Friday 22nd May 2020

Monday 17th February
- Friday 21st February,
2020
Monday, 25th Friday 29th May 2020

Monday 24th February Friday 3rd April 2020 at
3.30pm
Monday 1st June - Friday
17th July 2019
at 3.30 p.m.

INSET closure
days

nd

2019 – Monday 2nd and Tuesday 3rd September.
2020 – Monday, 6th January, Friday 27th March, Monday 6th June, Monday 20th
July (as twilight sessions in Autumn Term 2019 & Spring Term 2020)
th

* May Bank Holiday – Monday 8 May 2020

N. Changes to information in the School Prospectus
•
•

Staffing
Curriculum Areas updated

O. Curriculum Information
There is significant curriculum reform taking place in Wales at the moment with the new curriculum
being implemented fully in 2020. We are beginning to work with and develop our teaching and
learning in light of this. The four core purposes of the new curriculum expect that our learners will be:
•
•
•
•

Ambitious and capable learners
Healthy and confident individuals
Enterprising and creative contributors
Ethical and informed citizens

There will be six Areas of Learning Experience
•
•
•
•
•
•

Languages, Literacy and Communication
Mathematics and Numeracy
Health & Wellbeing
Expressive Arts
Humanities
Science & Technology

We are currently still using the existing curriculum whilst adopting the principals of the reform.
Currently Reception to Year 2, follow the Foundation Phase Curriculum. This curriculum is divided into
the following areas:
• Personal & Social Development Cultural Diversity and Well Being

•
•
•
•
•
•
•

Language, Literacy and Communication
Mathematical Development
Knowledge and Understanding of the World
Creative Development
Physical Development
Development of the Welsh Language
ICT skills and RE

The curriculum focuses on experiential learning, active involvement and developing each child’s:
•
•
•
•
•
•

Skills and understanding
Personal, social, emotional, physical and intellectual wellbeing so as to develop the whole child
Positive attitudes to learning
Self-esteem and self-confidence to experiment, investigate, learn new things and form new
relationships
Creative, expressive and observational skills to encourage their development as individuals with
different ways of responding to experiences
Activities in the outdoors where they have first-hand experience of solving real-life problems and
learn about conservation and sustainability.

At Key Stage 2 (Years 3 - 6), pupils follow a skills-based curriculum which aims to provide them with
the confidence to cope with the ever-changing world in which they are growing up.
The core subjects of Maths, English (alongside Welsh Second Language), Information &
Communication Technology (ICT), Science, Physical Education and Religious Education are taught as
discrete subjects. However, the skills developed in these lessons are applied throughout the
curriculum. The other subjects: History, Geography, Art, Music and Design Technology are taught
through a context and practical tasks are used to encourage cross curricular skills, development and
independent learning. Pupils are encouraged to think creatively, solve problems and work
collaboratively as part of a group. They also undertake a reflective process: evaluating their learning
and improving work as needed.
We use a number of programmes to support the delivery of the curriculum: for example, Read Write
Inc. Phonics, RWI Spellings, Big Write and SEAL (Social and Emotional Aspects of Learning).
Literacy and Numeracy Framework (LNF)
We constantly develop pupils’ Literacy and Numeracy skills as they work in other subjects. For
example, collecting and analysing data in Science or writing the diary of a wartime refugee in History.
The skills that need to be developed are mapped out in the LNF (which became statutory in September
2013).
Literacy
Pupils were taught within similar ability groups in upper key stage, up until May 2019, when streaming
ended and class cohorts were taught. More/less able pupils are supported through intervention and
support. Lower key stage pupils are taught in their own year groups with intervention and support.
In Foundation Phase, Read Write Inc. was a part of our literacy programme. This programme links
phonics teaching very closely to reading, writing and spelling. Year 2 pupils who are off RWI have been
using Literacy and Language as well as other literacy resources. Governors were particularly keen to

note the impact of reading and handwriting volunteers on pupils who needed a little extra practice
and support.
Our army of volunteer readers continued to work with individual readers from Years 3-6. This
additional reading time is extremely valuable, giving the pupils the opportunity to practice their skills
and to discuss texts in detail. Our very successful Rapid Reading intervention continued to be
implemented by Miss Skinner and Mrs Grosvenor.
Mrs Kippax, our specific learning difficulties tutor, worked with groups of pupils weekly.
Maths
Progressive math’s skills are developed in line with the Foundation Phase and Key Stage 2 curriculum.
The pupils are encouraged to use and apply these skills across the wider curriculum. The whole school
approach has been developed by using EAS guidance in “securing excellence in Maths”.
As the ‘ALFIE’ (Assessing Learning for Informed Education) teaching & testing tool was discontinued the school has been using the ‘NFER’ (National Foundation for Educational Research) testing for
tracking and assessing progress, together with ‘National Test Data’. The data collected being used to
identify any intervention needs. All pupils who received intervention made good progress in the end of
year assessments.
In June 2019, the ‘Numeracy Procedural National Test’ was completed for the first time online and will
replace the NFER test. This test will be utilised going forward as a bi-annual test.
Pupils in Year 6 continue to work with Rhiannon Taylor, a Maths specialist from King Henry VIII
Secondary School. This continues to be funded by KHS and a grant and has a direct impact upon pupil
methodology across the school.
Additional Learning Needs

The Governing Body believes that Additional Learning Needs (ALN) are best met by a whole school
policy and that all staff should play a full role in identifying and meeting ALN needs. The school's ALN
Policy was updated in March 2018 and will be reviewed again next academic year (2019/2020). The
ALN Policy can be viewed on the school website or copies can be obtained from the school on request.
The school staff aim to identify, assess and review pupil needs at the earliest possible opportunity.
Sometimes ALN become more apparent as a child develops and sometimes needs can be as a result of
a change of circumstances.
The table below details the number and levels of those pupils with ALN over the last four academic
years:
Academic Year School Action School Action Plus Statement /Note in Lieu Total
2015/16
2016/17
2017/18
2018/10

9
20
27
27

20
13
11
13

During 2018/19 the ALNCO role was as follows:

0
1
2
3

29
34
40
43

•

Mrs Veater-Jones
Jones is the school Additional Learning Needs Coordinator (ALNCO). She is
responsible for coordinating all ALN matters within the school, with some administrative
support from Miss Skinner.

•

Teaching staff are responsible for the children with additional learning needs within their class.

•

Jane Parker is the Governor with responsibility for ALN and regularly meets with the ALNCO to
discuss policy updates and ALN arrangements within school.

In January 2018 the new Additional Learning Needs (ALN) & Educational Tribunal (Wales) Act was
passed and will begin
gin to be rolled out across all schools in Wales from the start of the next school year
in September 2020. The implementation timetable is detailed below.

ALN Key Events 2018/19:
•

ALN continues to remain a priority in our School Development Plans.

•

The school continues to use and develop the new individual development plan (IDP) for
children (IEP).

•

Parents are involved with target setting for their child and termly reviews take place. Interim
meetings take place with parents as necessary.

•

The ALNCO’s
O’s has attended termly cluster meetings and training sessions on the new Act.

•

Two members of staff are trained and have become Emotional Literacy Support Assistants
(ELSA's).

•

A quiet area called "The Cwtch" has been completed and is frequently used when children
need quiet or "down" time.

•

Staff have worked to create a sensory neutral environment around the school in order to
support our children with sensory or ASD needs. This has included minimising displays and
changing display boards to neutral or pastel shades rather than bold colours. Placing items on
the wall in an orderly manner, lining them up vertically or horizontally rather than placing them
in an ad hoc manner.

•

School staff utilise the website hosted by ASDinfoWales.co.uk and the whole school is working
towards gaining a certificate as an ASD aware school.

•

Intervention groups continue to support targeted pupils in Literacy, Numeracy and Personal
and Social development.

•

Weekly Specific Learning Difficulty (SPLD) support is provided for targeted pupils.

•

We continued to work with outside agencies such as Hearing-Impaired Service (HIS), Speech
and Language Therapy (S.A.L.T.) Occupational Health Therapy and Physiotherapy services.

•

The Educational Psychologist (EP) visited on 8 occasions.

•

Teaching Assistants provide support to children to reinforce programmes of individual and
small group work.

•

We continue to liaise with other schools such as prior to transition or when a pupil moves
school, to ensure a seamless transition.

More Able and Talented (MAT).

Following the ESTYN inspection, the MAT register has been updated by all staff. Additionally, a letter
was sent to parents requesting information about exceptional sporting or artistic achievements Goytre
Fawr pupils have accomplished outside of school. These achievements have been recognised in
Foundation Stage and KS2 on separate achievements boards.
Following a successful trial last year, specific MAT Numeracy interventions have been embedded in
KS2. In these sessions, pupils who are on the MAT register for Numeracy, leave the class on a weekly
basis and follow a different, more demanding scheme of work.
There have been significant changes in the way Literacy is taught in the school. The move away from
Read, Write Inc means the More Able (and all learners) are challenged better. The ‘learning without
limits’ approach embodied in the Must, Should, Could principle has also further extended motivation
as well as knowledge and understanding. The adoption of individual writing targets has also challenged
more able writers.
STEM club, a lunchtime science club for Year 5 and 6 MAT children, ran throughout 2018/19.
P. School PLASC Category
Goytre Fawr Primary is an English Medium Community School.
Q. Welsh Language

Welsh is taught as a discrete subject throughout Foundation Phase and Key Stage 2. Each year group
has specific schemes of work which enable children to progress in speaking, reading and writing in
welsh. Bilingualism is promoted by using the Welsh language across the curriculum and throughout
the school day, encouraging the children to do the same.
Pupils are also given opportunities to develop and apply their knowledge and understanding of the
cultural, historical and economic and environmental characteristics of Wales. The school holds an
annual welsh week culminating in an Eisteddfod where pupils demonstrate and experience singing,
poetry, music, dancing and art with a Welsh theme.
In 2018/19, the school was accredited in the Cymraeg Campus initiative from the EAS, where Bronze
status was achieved. The staff and pupils are now working towards the Silver award.
R. Toilet Facilities
There are separate toilets for Foundation Phase and Key Stage 2. All toilets have wash hand basins
with hand wash soap and paper towels available. There is a pupil disabled toilet available in the Key
Stage section of school. They are inspected regularly during the day and any incidents or problems are
reported and dealt with promptly to ensure the toilets are of the highest standards. The toilets are
thoroughly cleaned every evening by an external contractor.
S.

Healthy Eating and Drinking
Goytre Fawr Primary School has achieved four Healthy Schools Awards, which has involved
implementing a wide variety of initiatives to promote healthy living.
Children are encouraged to drink water throughout the day. Water coolers are provided and all pupils
are issued with a water bottle in Reception. Replacement bottles can be purchased from the school
office.
Foundation Phase pupils can have the opportunity to purchase fruit daily which they now play a part in
preparing.
Key Stage 2 pupils also have the opportunity to purchase fruit or can bring a piece of fruit to have at
morning break time. Other snacks are not permitted.
A choice of healthy meals is prepared and cooked on the school premises by our kitchen staff. These
are prepared in line with Monmouthshire Catering guidelines regarding healthy eating. Special diets
and food allergies can be catered for. Beakers of water are provided for the children.

Here are some of the visits and visitors we enjoyed during the last school year. Here is a snapshot of 2018-19:

•
•
•
•
•
•
•
•
•
•
•
•
•

Hilston Park-in May 2019 our Year 6 went on an outdoors pursuit course. They canoed, caved, hiked, climbed and had
fun.
London-Year 6 went on a joint trip with Cantref. They saw the sights and saw Matilda.
We came second in the Abergavenny Swimming Gala in July 2019.
We visited County Hall in Usk and debated the Welsh Language.
We tended the local Community Garden.
Our Play Ambassadors attended Bailey Park in June 2019.
In May 2019, SARA, the Severn Area Rescue Association visited site with their boats and equipment.
Our choir entered the Abergavenny Eisteddfod in April 2019.
In December 2018, we visited Neville Hall and delivered presents to children.
In December 2018, our Community Ambassadors took part in a local book exchange.
In December 2018, we took part in a Maths Challenge competition in Cardiff.
In November 2018, we took some food to the Eastern Valley Food Bank.
In October 2018, we visited St Peters, out local church.

